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'AGREEMENT
This Agreement is entered into as of June 1, 2000, between the VILLAGE OF
SPRINGVII~LE (hereinafter referred to as the "Management") and LOCAL 200United of the
SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO, CLC (hereinafter referred to
as the "Union"). .
It is the intent and purpose of the Agreement to assure a sound mutually beneficial
working and economic relationship between the parties hereto, to provide an orderly and
peaceful m1eansof resolving misunderstandings or differences which may arise, and to set
forth herein the basic and full Agreement between the parties concerning rates of pay,
wages, hours of employment, and other conditions of employment.
ARTICLE 1 -RECOGNITION
Section 1. Pursuant to and in accordance with all applicable conditions of the laws of the
State of Ne'wYork, including but not limited to, the Village Law, General Municipal Law, Civil
Service Law and Military Law, Management recognizes the Union as the exclusive
collective bargaining unit for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment, and other terms and conditions of employment.
Section 2. The bargaining unit consists of all employees in the classifications set forth in
Appendix A or which may hereinafter be added thereto or changed as hereinafter provided.
Notwithstanding the foregoing, all department heads and supervisors, whether.
denominated Superintendent, Chief or otherwise, and whether or not shown in Appendix A,
in addition, the Viltage Administrator and all office and clerical personnel under the
supervision of the Village Administrator, are hereby specifically excluded from the
bargaining unit.
Section 3. Wherever the male gender is used in this Agreement, it will be construed to
include mal43and female employees.
ARTICLE 2 -UNION SECURITY AND CHECKOFF
Section 1. Management will make available to all employees entering the bargaining
unit a copy of the Agreement, calling their attention to the fact that Local 200United of the
Service Ernployees International Union, AFL-GIO, CLC has been recognized as the
exclusive bctrgainingrepresentative for all employees in the bargaining unit.
Section 2.. Management will make available to all employees in the bargaining unit within
a reasonabl,eperiod of time following the execution thereof a copy of this Agreement.
Section 3. All deductions under the Article shall be subject to revocation by the
employees who executed such assignments upon giving written notice to that effect
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according to Section 93b of the Gen~ral Municipal Law. Such notice shall be given to the
Union and the Village Administrator shall thereafter cease withholding any monies whatever
under check off authorization.
Section 4. Upon receipt of written authorization from the employee on a form supplied
by the Union, the Village shall deduct Union dues on a pro rata basis and shall remit the
monies collected to the Union once each month. The Union agrees to indemnify and hold
harmless the Village from any causes of action, claims, loss or damages incurred as a
result of this clause.
Section 5. The Union will initially notify Management as to the amount of dues to be
deducted. Such notification will be certified to Management in writing over the authorized
signature of the officer of the Union. Changes in the Union membership dues rates will be
clearly ce~tified to Management and shall be done at least one month in advance of the
effectivedate of such change. .
Section 6. The Union agrees to refund to Management any amounts paid to it in error
on account of check off provisions upon presentation of proper evidence thereof.
Section 7. The employee recognizes that this is an "Agency Fee Agreement," and in
accordance with such, it is understood that each employee who is a member of the
bargaining unit but is not a member of Service Employees International Union, Local
200United, shall be liable to contribute to said Local as representative costs, an amount
equivalent to such dues as are from time to time authorized, levied, and collected from the
general ml~mbership of said Local. The Village of Springville agrees to deduct an amount
equal to the normal monthly dues paid by members of this Union from the earnings of each
of said enlployees covered by this Agreement after thirty (30) calendar days employed.
The Union shall indemnify the employer and hold it harmless against any and all suits,
claims, delTlands and liabilities that shall arise out of or by reason of any action that shall be
taken by the Employer for the purpose of complying with the foregoing provisions on any
assignment or certification which shall have been fumished to the Employer under any of
such provisions.
ARTICLE 3 -MANAGEMENT SECURITY
Section 1" It is recognized that the need for continued and uninterrupted operation of the
Village's departments and agencies is of paramount importance to the citizens of the
community and that there should be no interference with such operation.
Section 2" Adequate procedures having been provided for the equitable settlement of
grievances arising out of this Agreement, parties hereto agree that there will not be and that
the Union, its officers, members, agents, or principals will not engage in, encourage or
sanction, strikes, slowdowns, lockouts, mass resignations, mass absenteeism, or other
2
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similar action which would involve. suspension of or interference with normal work
performance.
Section 3., The Village shall have the right to discipline or discharge any employee
encouraging or participating in strike, slowdown or other such interference subject to the
terms of the grievance procedure.
ARTICLE 4 -MANAGEMENT RIGHTS
Section 1" Except as otherwise expressly provided in this Agreement, all rights,
functions, and prerogatives of management remain vested exclusively in the Village
including but not limited to the management of the Village, the right to subcontract work, the
right to determine the hours, schedules and assignment of work and work tasks, to require
reasonabl'e standards of performance and the maintenance of order and efficiency, the
direction of the working force, the determination of competency of employees, the right to
hire, suspend, transfer, promote and demote, and to discharge or otherwise discipline
employees, the right to layoff employees for lack of work or for other legitimate reasons,
and the right to establish and enforce all reasonable rules relating to operation, safety
measures and other matters. The Village agrees that, in exercising its right to subcontract
work, an ,employeewill not be laid off for lack of work during the period of time that such
subcontracting is being performed.
Section 2. The Employer agrees not to discriminate against any employee because of
membersllip in the Union or because of any activities on behalf of the Union.
Union activities shall not interfere with the normal operation of the Employer, and
neither the Union nor any of its members, agents, or representatives will intimidate or
coerce any employee with respect to his right to work, or engage in any Union activity
during thH working hours except as specifically permitted in this Agreement. Neither the
Employer nor the Union shall discriminate against any employee or applicant for
employmE3nton account of age, race, color, creed, sex, national origin, marital status,
disability or political affiliation.
Section ~L The Employer shall be entitled to accept and act upon all official and
authoritative written statements made from time to time by the Union's officers and
accredited representatives respecting the application of the terms of this Agreement and
the rights and obligations of its members there under; and in the event of such acceptance
and reliance upon such statements, such statements shall be binding upon the Union and
its memblers.
ARTICLE 5 -SPECIAL MEETINGS
Section 'I. Management and Union agree to. meet and confer on matters of interest
upon the written request of either party. The written request shall state the nature of
matters to be discussed and the reasons for requesting the meeting. Discussion shall be
3
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limited to rnatters set forth in the req~est, but it is understood that these special meetings
shall not bl3used to renegotiate this Agreement. Special meetings shall be held within ten
(10) calendar days of the receipt of the written request. It is understood that positions taken
by the Union and Management are not binding upon either party. These meetings are for
the purpose of meeting and discussing provisions prior to implementation of the grievance
procedure.
ARTICLE 6 - UNION STEWARDS
Section 1. Employees within the bargaining unit shall be represented by one (1) Chief
Steward and a Steward in each department (not to exceed five (5)). The Union shall fumish
ManagemE~nta list of the stewards' names and their assigned areas and shall keep the list
current at 1311times. Alternate stewards may be appointed by the Local Union President to
serve in the absence of regular stewards.
Section 2. When requested by an employee, the steward may investigate any alleged or
actual gri€!vance in his assigned work area and assist in its presentation. He shall be
allowed reasonable time during working hours without loss of time or pay upon notification
and approval of his immediate supervisor outside the bargaining unit.
Section 3. When an employee presents his own grievance without intervention of a
Union Steward, the steward shall be given an opportunity to be present and shall be
allowed the time therefore, paid at his regular rate, union notification and approval of his
immediate supervisor outside the bargaining unit.
Section 4" No Union business, other than cited above, shall be conducted so as to
interfere w'ith work assignment of stewards or any other employees. The Village shall not
be liable for any time lost in the conduct of such other Union business.
Section 5" The Chief Steward (Chairman) shall have the same privileges as stewards
when any grievance has been processed to Step 2 of the grievance procedure. In the
event the regularly assigned steward is not available, the Chief Steward (Chairman) may
act on his behalf of Step 1 of the grievance procedure.
Section 6" A non-employee Union representative may consult with employees in work
areas before the start of each work shift or after the end thereof, and he will make a
reasonablf3effort to notify Management in advance of his anticipated arrival.
Section 7. The Chief Steward (Chairman) shall be allowed reasonable time, paid at his
regular relte, if occurring during his regularly scheduled work day, to confer with
Management on matters affecting the administration of this Agreement upon notification
and approval of his immediate supervisor outside of the bargaining unit.
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ARTICLE 7 -GRIEVANCE PROCEDURE
Section 1. It is the intent of the parties to the Agreement to prevent grievances and to
settle any 'which may occur as fairly and promptly as practical. Therefore, it is agreed that
there should be time limits between the initiation of a grievance and its progress through
steps of the grievance procedure and the time in which each answer must be given. Any
grievance not initiated, taken to the next step, or answered within these time limits willbe
considered settled on the basis of the last answer by Management (if the Union does not
move to the next step within the time limits, or on the basis of the Union's last demand if
Management fails to give its answer within the time limits).
Section 2. A grievance is any dispute arising over the application or interpretation of the
terms of thi:s Collective Bargaining Agreement.
Section 3. In the event of a dispute arising over the application or interpretation of the
terms of tt1isAgreement, the employee and the steward, if requested by the employee,
shall take Rhematter up with the immediate supervisor within two (2) working days of the
occurrenCE!of the event complained about in an attempt to resolve it. In the absence of an
immediate supervisor in the department the arises in, complaint will automatically be
referred to Step 1. The immediate supervisor shall answer said grievance within two (2)
working days followingthe day the oral dispute was presented.
Step 1.
Step 2.
Step 3.
Step 4.
If the grievance is not resolved as provided in Section 3 (above), the
matter shall be written down and referred to the Union President or his
designated representative and the Superintendent or his designated
representative within two (2) working days following the day of the
supervisor's response. The Superintendent shall respond to the
written grievance within two (2) working days following the day the
written grievance was presented to him.
If the grievance is still not resolved, the dispute may be submitted to
the Village Board within fifteen (15) working days followingthe day of
the Superintendent's response. The Board will have fifteen (15)
workingdays thereafter to render a decision.
If the grievance is still not resolved, the dispute may be referred to
arbitration within five (5) working days followingthe day of the Village
Board's response.
The arbitrator shall be selected from a list supplied by the Federal
Mediation and Conciliation Service. The selection of the arbitrator
shall be done by an alternat!ng cross off procedure from the list
supplied untilone arbitrator remains. Each party has the right to reject
5
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Step 5.
one list of arbitrators. The arbitrators shall, upon notice to both
parties, hear the issues involved. He shall have no power to add to,
subtract from, or alter the terms of this Agreement. In the case of a
discharge, the arbitrator shall have the power to sustain the discharge
or to order reinstatement of the employee with or without full or partial
pay for days lost. His decision shall be submitted in writing and shall
be final and binding upon the parties.
Any fees or administrative charges for the arbitrator shall be borne
equally by both parties. Witness fees and other expenses shall be
borne by the parties respectively. Unless extended by mutual
agreement in writing, the failure to observe the time limits herein shall
constitute abandonment of the grievance and settlement on the basis
of the last answer.
Section 4. There shall be no lockouts or reduction of work pending the dispute and/or
decision of said committee for mediation in any manner.
Section 5. In handling grievances hereunder, no employee or representative of the
Union shall leave his job without permission of his department head, which permission,
having due regard for operating requirements shall not be unreasonably withheld. Such
employee and/or Union representatives shall be paid at their regular hourly rate for time
necessarily spent during their regular working hours in fulfilling the procedures specified in
this Article 7.
ARTICLE 8 -DISCHARGE AND DISCIPLINE
Section 1. It is hereby understood and agreed that the Employer shall have the right to
discipline or discharge any employee for just cause. Discharge for incompetence,
discourtesy, inefficiency or non-compliance with safety rules established by the Board, shall
be after such employee has had three (3) wamings within two (2) years. The Employer
shall have the right to discharge any employee without any warnings for just cause,
including but not limited to:
(1)
(2)
(3)
(4)
(5)
(6)
(7)
Dishonesty
Intoxication
Theft
Abuse of sick leave
Insubordination
Misconduct
Illegal Drugs
Any such discharge shall be subject to the grievance procedure.
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(a)
(b)
In imposing any discipline on a current charge, Management will not take into
account any prior infractions, which occurred more than two (2) years
previous.
Every employee shall be entitled to an annual review of his permanent
personnel record. Copies of all complaints, notices and reports or other
pertinent information filed by an employee's supervisor or any other Village of
Springville officer or department head which relates to the employee and may
be made the basis for disciplinary action up to and including discharge shall
be made available to the employee and the Union at the time such charges
are made.
Section 2. If Management has a reason to warn or reprimand an employee, it shall be
done in a manner that is consistent with good employee relationship principles.
ARTICLE 9 -SENIORITY
Section 1. Definition - Employee seniority shall be defined as the total length of
continuous service with the Village of Springville once his last date of employment.
Section 2. Accrual of Seniority.
(a)
. . (b)
(c)
(d)
Seniority shall begin with the last date of entering the service of the Village of
Springville. Two or more persons who entered the service on the same day
shall, when necessary, have their relative seniority determined by the use of
the alphabetic system.
The Chairman shall be retained in the Village of Springville service in the
event of layoff regardless of his position on the seniority list so long as there
is work he has the ability to do. The remaining officers of the Local Union and
Union stewards shall have the same rights within their department or division.
All original and promotional appointments shall be probationary and subject
to a probationary period of six (6) months after appointment. At any time
during the probationary period the Village Board may remove or demote an
employee. Any employee on probation in a promotional appointment shall
have the right to return to his previous appointment if the Board decided to
remove him from the promotional appointment during the period.
Following the successful completion of an apprentice's training program, his
joumeyman seniority date in that skilled trade's classification shall be
established as of the date the employee entered the apprentice program.
Any time lost due to a layoff occurring during such training program will result
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in an adjustment in th~ joumeyman seniority date to reflect the period' of
layoff.
Section 3, Loss of Seniority. Employees shall lose their seniority for the following
reasons:
(a)
(b)
~
(c)
(d)
(e)
(f)
(g)
(h)
Discharge, if not reversed.
Resignation. An employee absent for three (3) consecutive working days
without properly notifying the Superintendent of DPW, unless a satisfactory
reason acceptable to the Superintendent and the Village Board is provided
within a period not to exceed five (5) additional days, he shall be considered
as having resigned.
Unexcused failure to retum to work when recalled from layoff as set forth in
Article 10.
An unexcused failure to return to work after expiration of an authorized leave.
Retirement.
If an employee is not recalled within the period of time as set forth in Article
10.
If the employee falsifies the reason for a leave of absence.
Death.
Section 4. Seniority List. Management shall maintain a roster of employees, arranged
according to seniority by department or division, showing name, job classification and
seniority delte, and shall fumish a copy to the Union within ninety (90) days after the signing
of this Agre!ement and annually thereafter. AJInew employees' names shall be submitted to
the Union allongwith their date of hire upon completion of the probationary period.
Section 5. Application of Seniority. Seniority shall apply to shift assignment, vacations,
layoff, and recall as otherwise provided in the Agreement, and to promotions and transfers.
(a)
(b)
In the event of a vacancy, employee shall be given an -opportunityto transfer
within their job classifications on the basis of their seniority.
In the labor class, promotions shall be determined by seniority as follows:
(1) Of applicants from within the department or division or;
8
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(2) If no applicants from the department or division, then of applicants
from within the Village of Springville employment, provided that in
either case the applicant is qualified to perform the work. If there are
no such applicants, such positions may be filled by person from
outside the Village of Springville employment.
ARTICLE 10 - LAYOFF AND RECALL
Section 1. Definition - Layoff shall mean the separation of employees from the active
work force due to lack of work or funds, or to abolish positions because of changes in
organization.
Section 2. Order of Layoff.
(a) No permanent or probationary employee shall be laid off from his position in
any department or division while any seasonal, temporary or provisional
employees are serving in the same job classification in that department or
division.
(b) Permanent and probationary employees shall have Village-wide seniority in
their job classifications and, if exercise hereof in the event of layoff becomes
necessary, shall replace the employee with the least seniority in their position
classes.
(c) Except as provided below, the layoff of probationary or permanent employees
in any department or division shall be in inverse order of seniority in the job
classification affected.
(d) Apprentices removed from the skilled trades classification to which they are
assigned due to a reduction in force or inability to satisfactorily perform the
shop and/or related training requirements shall be laid off except that:
(1) Bump: Apprentices with seniority who have transferred from a job in
another division of the Village to an apprentice classification, who
apply in writing prior to leaving the job on layoff, will be returned to the
division from which they were so transferred.
(2) Bump: Failing to have sufficient seniority to be placed on work in their
division, the seniority of the displaced employees shall become
Village-wide and they shall be transferred in line with their seniority to
work they are capable of doing without additional training, at the rate
for the job to which they are being transferred.
9
,. ..
'.
(4)
Bump: Apprentices with seniority who were hired directly into an
apprentice classification, who apply in writing prior to leaving the job
on layoff, shall be transferred in line with their seniority to work they
are capable of doing without additional training, at the rate for the job
to which they are being transferred.
Bump: Apprentices who have been removed from an apprentice
occupational group in line with (d) above shall be recalled in line with
their seniority in such group.
. (3)
(e) All employees on layoff will be recalled to available jobs, provided they are
qualified and are capable of performing the job without additional training and
are in accord with the provisions of Section 10 of this Article, before any new
hires are added to the roll.
Section 3. Demotion in Lieu of Layoff. Except as provided below, an employee subject
to layoff who so requests shall in lieu of layoff or transfer under Section 2 be demoted by
seniority to a lower position in his department or division. Demotion shall be through those
classifications in which the employee previously held permanent status or through positions
in the sam«~class series as the employee's position at the time of promotion provided that
an emploYE~eserving a probationary period shall not displace a pennanent employee in a
class in which he has not previously held permanent status.
Section 4. Exceptions to Seniority. The Village Board may approve deviations from
seniority and layoffs or demotions, in lieu of layoff when seniority alone would result in
retaining €.mployees unable to maintain a satisfactory level of performance in the
department or division affected. In such cases, the affected employee shall be given written
notice of the determination and reasons therefore.
Section 5. Notice of Layoff. Employees to be laid off indefinitely shall be given at least
seven (7) caiendar days prior notice.
Section 6. PreferredEligibleList.
(a) Employees demoted in lieu of layoff shall have their names placed on
preferred eligible list in order of seniority for each classification from which
displaced within their department or division. Employees laid off shall have
their names placed on preferred eligible list in order of seniority for each
classification from which displaced.
(b) Names shall remain on the list of the period applicable in Section 10.
10
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Section 7~ Recall from Layoff.
(a)' Employees to be recalled from layoff shall be given a maximum of ten (10)
days to respond after 'notice has been sent out by certified mail to their last
known address on file in the Village office.
(b) Employees who decline. recall or who in absence of extenuating
circumstances fail to respond as directed within the time allowed, shall be
presumed to have resigned and their names shall .be removed from seniority
and preferred eligibility list.
Permanent and probationary employees shall have Village-wide seniority in
their job classifications.
Section 8. Restoration to Positions from Which Demoted. Employees to be restored to
positions from which they have been demoted in lieu of layoff, shall be given three (3)
calendar days in which to accept. Names of those who decline shall be removed from the
permanent preferred eligible list.
Section 9. In the event that an employee's position is to be abolished through
subcontracting, the Board shall meet with the Union in order to reach a mutual agreement
as to the future employment and compensation of said employee.
Section 10. Seniority Schedule.
Employees with Seniority of: Recall Period
o - 3 years
4 - ayears
9 - 15 years
16 years and over
9 months
18 months
2 years
3 years
ARTICLE II -SHIFT PREFERENCE
Section 1. Seniority shall be recognized as the basis of shift assignment. For the
purposes of this Section, the exercise of seniority shall be limited to occasions of job
openings and shall apply within classification title only. After review by Union and
Management, exceptions can be made. Since it may not always be practical to allow senior
employees absolute choice, therefore, this section is subject to operational needs as
determined by the employer, subject to the terms and provisions of this Agreement.
Section 2. The provisions of this Article shall not apply to rotating shift personnel.
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ARTICLE 12 -OVERTIME
Section 1. Purpose. The following provisions shall govern compensation for overtime to
employees of the Villageof Springville.
Section 2. Employees Covered.
(a) Allemployees as defined in the bargaining unit shall be eligiblefor overtime
pay.
Section 3. Definitions.
Normal work week and work day - normal work week for regular full-time
employees, shall consist of forty (40) hours not including meal period,
commencing on Monday and ending on Friday each week. A normal
workday for such employees shall consist of eight (8) consecutive hours, not
includingmeal periods.
Daily work schedules shall be as follows:
ElectricDepartment
Highway Department
Water & Sewer Department
(a)
7:00 a.m. to 3:30 p.m.
7:00 a.m. to 3:30 p.m.
7:00 a.m. to 3:30 p.m.
Section 4. Methodof Compensatingfor Overtime Work.
(a)
(b)
(c)
Overtime shall be paid at one and one-half (1-1/2) times the employee's
regular hourly rate for work perfonned in excess of forty (40) hours in the
same week, Monday through Sunday, or for hours worked in excess of eight
(8) hours on any given day during the work week.
An employee called in to work because of an emergency situation at a time
other than his scheduled work shift shall be credited with a minimum four (4)
hours at his regular hourly rate or with the actual hours worked at one and
one-half (1-1/2) times his regular hourly rate, whichever is greater, unless
such time shall be continuous with his scheduled work, in which case he shall
be paid at his overtime rate. This clause, however, shall not be construed to
mean orallowthe pyramiding of overtime.
An employee called for regular scheduled maintenance work which is not
continuousand contiguous to the work shift, shall be credited with a minimum
of three (3) hours at his regular hourly rate or with the actual time worked at
one and one-half (1-1/2) times his regular hourly rate, whichever is greater.
This clause, however, shall not be construed to mean or allow the pyramiding
of overtime.
12
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(d) At the request of any employee eligible. for overtime pay, the Employer at its
sole discretion may provide time off in lieu of cash payment for overtime,
allowed at the rate of one and one-half (1-1/2) hours for each hour worked
over the normal number of hours in his scheduled work week. Accumulation
of compensatory time is the sole discretion of the employee.
Any compensatory time earned must be taken before May 31st or November
30th of each year or will be treated as a request by the employee for cash
payment for all such time eamed in the preceding six (6) month period.
Compensatory time may not be accumulated in excess of forty (40) hours per
respective six (6) month period.
Compensatory time may not be taken in increments of less than four (4)
consecutive hours per day, and each such redemption shall be with the
consent of the employee's department head.
No compensatory time leave shall be granted on the day before or the day after a
holiday.
Section 5. Equalization of Overtime Hours. Overtime work shall be distributed as
equally as practical among employees in the same job classification within a given
department or division. The Employer's need for and right to require and assign reasonable
amounts of such overtime is recognized subject to the terms and provisions of this
Agreement. Refusal or failure to work the overtime offered, regardless of the reason, is
chargeable in connection with the overtime wheel.
Section 6. Supervisory personnel outside of the bargaining unit shall not, except in
emergency situations or for instructional purposes, perform work normally performed by
employees covered by this Agreement if they gain thereby any benefit in the form of
compensatory time off or overtime pay.
Section 7. Management will make a reasonable effort to inform employees as soon as
practical of overtime opportunities.
ARTICLE 13 -REST PERIOD
Section 1. Each employee will be granted one twenty (20) minute rest period to be taken
during the 1irstone-half (1/2) of the shift of the scheduled workday.
ARTICLE 14 -JOB DESCRIPTIONS AND CLASSIFICATIONS
Section 1. The Village will not be forced to hire into a vacancy, however, no new hires
will be add~3d in the affected division until the vacancy is filled as per Article 9 Section 5.
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ARTICLE 15 -WAGES
Section 1. Wages for the period of June 1, 2000 through May 31, 2001, shall be in
accordanCE!with the schedule set forth in Appendix A, which reflects a 3.5% across-the-
board increase over the 1999 wage rates.
Section 2. Wages for the period of June 1, 2001 through May 31, 2002, shall be in
accordanCE!with the schedule set forth in Appendix S, which reflects a 3.5% across-the-
board incre;aseover the 2000 wage rates.
Section 3. Wages for the period of June 1, 2002 through May 31, 2003, shall be in
accordancE! with the schedule set forth in Appendix C, which reflects a 3.5% across-the-
board incre;3seover the 2001 wage rates.
ARTICLE 16 -LONGEVITY PAY
Section 1. Each employee represented by the bargaining unit shall be entitled to
longevity pclYin accordance with the following schedule:
Upon completion of: 5 - 9 years
10 -14 years
15 - 19 years
20 - 24 years
25 years and over
175.00
225.00
275.00
350.00
425.00
Effective June 1,2001 add $25,00 to each step.
Effective June 1,2002 add $25.00 to each step.
Section 2. Said longevity increments shall be computed and certified by the
Superintendent of DPW.
Section 3. It is mutually agreed and understood that longevity payments are lump sum
payments, payable yearly as appropriate, the amount of which is determined by specified
numbers of completed years of employment and, therefore, employees are not entitled to
receive pro-rata or partial longevity payments upon retirement or on termination of
employment or for any other reason, except as provided in Section 5 hereof.
Section 4. Longevity pay will be made in a single annual payment by separate check on
the first pay period following the anniversary date of the last commencement of the
employee's employment with the Village.
Section 5. In the event of death, in service, of an employee, payment of any longevity
pay as specified in Section 1 shall be made to his estate.
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Section 6., an employee who vol~ntarily quits or is discharged for cause during the
eligibility p1sriodwill forfeit any payment of longevity pay.
ARTICLE 17 - PAY CHANGES
Section 1., . Purpose. The following provisions shall govern the assignment of pay steps
to employees of the Village of Springville.
Section 2., Definitions for the purpose of this Article.
(d)
(e)
(f)
(a) Promotion shall mean a change in employment to a job classification, which.
has a higher maximum hourly rate.
Demotion shall mean a change in employment to a job classification, which
has a lower maximum hourly rate.
Transfer shall mean a change in employment to another position in any
classification, which has the same maximum and similar duties and
qualifications.
Reclassification shall mean the changing of a position from one class to
another based on the duties involved.
Hourly Rate Step Increase shall mean an increase in compensation to the
next higher step in the same pay range.
Acting Assignment shall mean an assignment for a limited time to a position
class as determined by the needs of the service. Such assignment, not
involving promotion or change of status, notwithstanding any provisions or
rules to the contrary.
(b)
(c)
Section 3. Anniversary dates and job classification dates for pay change purposes.
(a) Establishment
(1) Original employment and re-employment on the anniversary date and
the corresponding qate each year thereafter.
Promotion - On the job classification date and the corresponding date
each year thereafter.
(3) Transfer - The anniversary date remains unchanged.
(4) Demotion - On the job classification date and the corresponding date
each year thereafter.
Reclassification - On the job classification date and the corresponding
date each year thereafter.
(2)
(5)
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(6) Job Posting - When the Village Board determines that a vacancy
exists due to discharge, retirement, quit, or expansion of the operation
or similar circumstances; the vacant job classification shall be posted
on bulletin boards for a period of five (5) workdays. Every reasonable
effort will be made to fill the vacancy no later than fourteen (14) days
following the closing of the posting process from a list, if any, of those
eligible employees who have filed timely applications.
Section 4. Compensation Determinations.
(d)
(e)
(f)
(a) Original Employment and Re-employment - Employees shall be employed at
a probationary rate to be established by the Village Board.
End of Probation - The employee's hourly rate automatically increases to the
higher rate following successful completion of the probationary period
provided that all employees are already at a rate equal to the highest rate of
classification.
Anniversary Date for New Employee.
(1) Prior to the occurrence of each anniversary date, every employee who
has not already obtained his highest hourly rate step shall be
considered for a step increase on such date. The employee's
supervisor shall make such consideration.
Each consideration found to be in good order by the employee's
supervisor shall be referred to the Village Board of Springville for final
determination.
(b}
(c)
(2)
(3) Pay increases on anniversary dates shall not be based merely on the
passage of time, but rather shall be given if the employee's work has
been satisfactory relative to the requirements of the position.
Promotion or Upward Re-classification. Employees who are promoted or
whose positions are re-classified to a classification in a higher pay range shall
initially be paid at the first hourly rate step in such range, which is higher than
the hourly rate received immediately before such promotion or re-
classification.
Working Out of Classification. If a man works on an acting assignment to a
higher position class more than two (2) consecutive days, a record shall be
kept of all such days beginning with the third consecutive day. When ten (10)
days shall have been recorded, the man will be placed on the payroll for a full
pay period at the higher rate, provided that at the end of each calendar year
the record accumulation will begin anew.
Transfers - An employee who is transferred shall initially be paid at the same
hourly rate step he was on immediately before such transfer.
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Section 5. Effective Date of Changes in Compensation. All changes in compensation
shall be e#ective immediately.
ARTICLE 18 -VACATIONS
Section 1. Definitions.
(a) Service shall mean any period of time for which an employee received
wages.
Vacation day shall mean a period of time equal to eight (8) hours or one (1)
regularly scheduled workday.
Workweek shall mean a period of time equal to forty (40) hours or the normal
number of hours worked by an employee during a regular work schedule.
.,,/' . \
Continuous service shall mean service as defined by (a) above, uninterrupted
by resignation or discharge.
(b)
(c)
(d)
Section 2. VacationAllowance.
(a) An employee who has or will have completed one (1) year of continuous
service within the calendar year shall be entitled to two (2) weeks vacation
with pay during that year and each calendar year thereafter through and
including the fourth year.
An employee who has or will have completed five (5) years of continuous
service within the calendar year shall be entitled to three (3) weeks vacation
with pay during that year and each calendar year thereafter through and
including the ninth year.
An employee who has or will have completed ten (10) years of continuous
,
servicewithin the calendar year shall be entitled to four (4) weeks vacation
with pay during that year and each calendar year thereafter through and
including the nineteenth year.
An employee who has or will have completed twenty (20) years of continuous
service with in the calendar year shall be entitled to five (5) weeks vacation
with pay during that year and each calendar year thereafter.
All vacation with pay shall be taken in the calendar year eamed and will be
considered as days worked in Article 20. Section 1 of this Agreement.
In all cases, probationary period (6 months) must be complete before
vacation is taken.
(b)
(c)
(d)
(e)
(f)
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Section 3. Use of Vacation.
(a)
(b)
(c)
(d)
(e)
Employee shall use vacation time accrued during the cai'endaryear in which
theyearsof continuousservice are completed. I
Vacation time must be used in the year earned. Vacation time cannot be
accumulated from year to year.
Vacations shall be scheduled with due regard for seniority, employee
preference, and needs of the continuous service.
A general paid holiday, which occurs during a vacation period, may be added
thereto or to accrued vacation days.
Cash payment in lieu of unused vacation shall be made only upon
termination of employment. Upon termination, the employee shall be paid in
full to the nearest one-half (1/2) day for all unused vacation up to a maximum
twenty-five (25) work days (five work weeks) provided that in the event
termination is caused by the death of the employee, the maximum payment
limitationsshall not apply.
Section 4. Vacation Pay Advance. An employee going on vacation who so requests
shall be paid inadvanceof scheduledvacation. .
Section 5. An employee who resigns, retires or is laid off prior to taking his vacation,
shall be compensated for all of his accumulated unused vacation credits. In the event of
the death of an employee, the employee's estate will receive full payment of all such
deceased Em1ployee'sunused vacation credits.
ARTICLE 19 -HOLIDAYS
~ection 1. Holiday Pay. Holiday pay is compensation for time during which work would
normally bE~performed, said work having been suspended by reason of a general holiday.
Section 2. Holidays.
(a) the following shall be general paid holidays for the Village of Springville
employees for the fiscal year June 1, 2000 to May 31, 2003:
New Year's Day
Memorial Day
Labor Day
Thanksgiving Day
Day after Thanksgiving
Good Friday
Martin Luther King Day
Employee's Birthday
. Christmas Day
Independence Day
Veteran's Day
Election Day
Patriot's Day
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(b)
(c)
(d)
(e)
(f)
(g)
Whenever any of the. above holidays falls on a Saturday, the Friday
immediately preceding shall be considered as the holiday.
When any of the above holidays falls on a Sunday, the Monday immediately
following shall be considered as the holiday.
All Village employees shall be credited with the number of hours in their
normal work shift for each of the above holidays, except as further provided
herein, provided that no employees shall receive credit for more than thirteen
(13) holidays for the duration of the contract.
To be eligible for holiday pay credit, an employee shall have worked his
scheduled workday immediately preceding and immediately following any
general paid holiday.
On general paid holidays, only those employees shall be on duty whose
services are necessary and shall be paid at time and one-half (1-1/2) for the
hours worked, plus his holiday pay.
An employee shall have the option of celebrating his birthday on any day
during the month of his birth date provided he gives the Superintendent forty-
eight (48) hours notice prior thereto and receives approval.
ARTICLE 20 -SICK LEAVE
Section 1. The Employer agrees that employees will not be required to furnish medical
evidence tCisupport a request for approval of sick leave unless such period exceeds three
(3) continuous days or unless there is evidence of sick leave abuse. When it appears that
there is abuse of sick leave, the employee must be advised in writing in advance that
medical evidence may be required for any period of sick leave of less than four (4) days.
When an ell1ployee is advised that he has been using excessive sick leave and abuse is
suspected, the sick leave usage record in question s will be outlined in the waming
memorandum and the employee may be requested to submit medical evidence when
additional sick leave is used. An employee on his return to work, who is required to submit
a physician's statement concerning sick leave used, will be allowed a reasonable time to
procure this after his return to duty.
Section 2. The Union recognizes the importance of sick leave and the obligation of the
employee, as well as the advantage to him, to utilize it only when incapacitated for the
performancE~of duty by sickness, injury or other medical related reasons. The Union,
therefore, a!~rees to support the Employer in efforts to eliminate unwarranted or improper
use of sick leave. To assure all employees who are members of the unit, that they fully
understand the purpose and intent of a memorandum indicating suspected sick leave
abuse, a copy of such memorandum will be sent to the Union and either the chairman or
the steward responsible for the area in which the employee performs work will further
discuss this matter with the affected employee, inform him that sick leave abuse is a matter
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of mutual concem to both Union and .Management and urging the employee to discontinue
such abuse.
.
Section 3. Cases requiring a doctor's certificate for each absence due to illness, when
abuse of siick leave is suspected, will be periodically reviewed by the department involved
for the purpose of determining whether such penalty may be eliminated. If such request is
made by trle employee, this review may take place three (3) months after such notice was
issued, and will be routinely reviewed for the same purpose every six (6) months. Upon
request, thE~Union will be informed of action taken.
Section 4. An employee shall earn one and one-quarter (1-1/4) day of sick leave for
each calendar month of service in which he worKs twelve (12) or more complete days.
Section 5. Unused sick leave shall accumulate from year to year to a maximum amount
of one hundred sixty-five (165) workdays.
Section 6. In a continued effort to discourage unwarranted use of sick leave, the Village
agrees that, on an experimental basis only, not to exceed the lifetime of this specific
contract period and future renewal at the sole discretion of the Village based on the success
of the program, to award those employees who use four (4) or less sick days annually the
~um of two hundred fifty($250) dollars, and to those employees who use seven (7) or less
sick days annually the sum of one hundred twenty-five ($125) dollars. (Renewed 6/1/00).
Section 7. Sick Leave Bank. Full-time employees, whether or not covered by the Union
Contract, will be eligible to participate in the Sick Leave Bank if, on July 1st of a given year,
they have:
(a)
(b)
Thirty (30) or more days of accumulated sick leave, or less than thirty (30)
days of accumulated leave, but have three (3) or more years of full-time
service in the Village and can establish that the failure to accumulate days
was the result of a disabling injury or illness, not covered by Workers'
Compensation, resulting in a continuous absence under the care of a
physician. Said failure to accumulate days as a result of a single disabling
injury or illness shall be verified by the submission of the treating physician's
statem ent.
An employee shall have only one (1) opportunity during his/her service with
the Village to become a member of the Sick Leave Bank. Within sixty (60)
days of the ratification of this Agreement, all current employees shall be given
the opportunity to become members (participants). Employees hired
subsequent to the ratification of this Agreement will be eligible to join within a
sixty (60) day period from their date of eligibility. (Sick Leave Bank
Agreement dated 9/4/90).
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(c) The Sick Leave Bank will be administered by a Committee comprised of the
Mayor, or his designee, "a Village office employee and a Union representative,
according to the following regulations:
1. Each participating em ployee will contribute two (2) days of
accumulated sick leave on an irrevocable basis in July of each year
unless the total number of days in the Bank is one hundred fifty (150)
more days on July 1. The limit of time in the Sick Leave Bank shall be
one hundred fifty (150) days plus contributions by any new participants
during that year. If there are one hundred fifty (150) or more days,
current members may remain in the Bank without contributing days
and new members may join by contributing two (2) days of
accumulated sick leave. This shall not prohibit a participant from
contributing more than two (2) days of sick leave upon enrollment
only, to a maximum of ten (10) days, but shall not allow a participant to
draw more than the permissible amount stated in the following in any
given year or allow increased withdrawal rights. Contributions of
accumulated sick leave days will not count against the participant for
purposes of qualifying said participant for payment for non-use of sick
leave.
A disabling injury or illness is defined to be one which is the direct
cause of an inability of the individual to perform his assigned job
responsibilities and, therefore, results in a continuous absence, or the
recurrence of a continuing condition, both while under the care of a
physician, which prevents the individual from performing his/her job
responsibilities.
To be eligible for use of the Sick Leave Ban, a participant must:
(a) have exhausted all individual leave benefits,
(b) be unable to perform a differentfull-timejob assignment if said
assignment is available, with such inability to be verified in
writing by the treating physician,
(c) serve a five (5) day waiting period without pay prior to being
eligible to use the Sick Leave Bank, and
(d) not be receiving Workers' Compensation benefits on a direct
payor other basis.
A participant suffering a disabling injury or illness mustapply in writing
for sick leave from the' Sick Leave Bank. Said application shall, in all
cases, be made prior to the first day for which payment is requested.
No retroactivity shall be permitted. A physician's statement as to the
nature of the disability or illness and an esti~ate of the duration of the
2.
3.
4.
21
(d)
absence shall be submitted upon application for Sick Leave Bank
usage.
A participant in the Sick Leave Bank may apply for up to thirty (30)
days of leave per year. The Committee shall decide the number of
days up to thirty (30) per year that any one participan~may use in a
given year.
A statement signed by a majority of the Committee members and
stating the amount of Sick Leave Bank time approved shall constitute
approval and authorization for the Administrator of the Village of
Springville to pay the participant for said time. All payments will be
made with regularly scheduled payrolls for full-time employees in
.increments not to exceed ten (10) days on any payroll.
In the event the Sick Leave Bank is discontinued, any remaining time in the
Sick Leave Bank will be equally divided among the participants and credited
to their iridividualsick leave accumulations.
No participant shall be entitled to accumulate sick leave time while being paid
from the Sick Leave Bank.
In the first year of the Sick Leave Bank, the Bank and enrollments related
thereto shall be operative when agreed.
i
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5.
6.
(e)
(f)
ARTICLE 21 -AUTHORIZED LEAVE
Section 1. Bereavement. Death in the immediate family - An employee shall be entitled
to take up to three (3) work days paid leave between the death and the funeral without
charge to sick leave upon the death of any member of his immediate family in order to
attend the funeral. Immediate family shall be the following: current spouse, child, parents,
employee's grandparents, grandchild, brother, sister, current parent-in-law, current step-
parent or current step-child. An employee shall be entitled to one (1) day paid leave upon
the death of the following: brother-in~aw, sister-in-law, uncle, aunt, nieces, nephews, and
fellow employees in order to attend the funeral.
Section 2. Jury Leave. Employees shall be given leave of absence with pay for working
time lost when called to serve on jury duty. Such employees shall be paid at their regular
rate for all ~'orking time lost up to 10 days. In consideration of receiving their regular pay,
employees shall assign to the Village of Springville Board all other remuneration received
for jury duty during the same period.
Section 3. MilitaryLeave. An employee in other than a temporary position who shall
volunteer for such service, shall upon completion of such service, the maximum being four
(4) years, bl3 reinstated in his former position or to a position of like seniority, status and
pzy, provide:d he shall not have been dishonorably discharged from said military service,
that he is nlentally and physically qualified to perform the duties of such position, and
"'
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provided application for re-employm~nt is made within ninety (90) days subsequent to
discharge, or from hospitalization con'tinuing after such discharge, or from hospitalization
continuing after such discharge, or for a period of not more than one (1) year, and provided
further, that the Village's circumstances have not so changed as to make it impossible or
unreasonable to do so.
Section 4.
(a)
(b)
(c)
(d)
(e)
(f)
(g)
Paid Personal Leave Days.
Following pennanent appointment, an employee shall be entitled to three (3)
personal leave days each contract year.
Personal leave days are not to be accumulated.
Personal leave shall not apply on the day before or the day after a holiday.
Personal leave will require' approval of the Superintendent and shall not be
unreasonably withheld.
Requests for a paid personal leave day should be made as far in advance as
reasonably possible and, in any event, not less than forty-eight (48) hours
prior to the day off. Time limits may be waived in the event of an emergency
with the approval of the Supervisor.
Personal leave shall be used in increments of one-half (1/2) day (not less
than four (4) hours) or in a full day (eight (8) hours).
In the event of the death of an employee, the employees estate will receive
full payment of all such deceased employee's unused Personal Leave Time.
ARTICLE 22 -HUMANITARIAN CLAUSE
Section 1. Should an employee covered by this Agreement become physically or
mentally handicapped to the extent that he cannot perform his regularjob, Management will
make a reclsonable effort to place the employee in an existing job classification whose
duties are compatible with his physical/mental limitation with the understanding that such
assignment will not displace another full-time employee and that he will be required to work
the normal ,"vorkday and week as outline in Article 12. In so doing, an attempt will be made
to place the employee in a position as close as possible to his previous hourly rate.
Section 1.
ARTICLE 23 - INSURANCE
(a) Effective as soon as practical following ratification of this tentative agreement by
the Village Board and the Union, the Village will resume administration of the
health insurance program of Community Blue III with prescriptiondrug coverage
and the following rides:
Riders: 10,12,13,14,41, $5.00 prescription drug co-pay
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Prosthesis, Skilled Nursing Facility, 2T SNF OOM, Mental Health, Substance
Abuse, Blue Cross/Blue Shield Dental Plus; $5.00 prescription drug co-pay.
(b) The Village offers to employees covered)JAder this program, the option to
receive a sum equal to fifty percent (500/0)of the current premium paid by the
Village in lieu of the employer paid medical benefit insurance. This election
may be made only once on an annual basis. A notice will be posted on or
about July 1steach year for employees who want to request in lieu buy-out of
medical benefits insurance. Employees may pick up the appropriate form
from the Village Administrator. Monthly payments will begin each August.
Section 2. Employees hired after the initial effective date of this coverage shall be
eligible for coverage on the first of the month following completion of six (6) months of
Village employment.
ARTICLE 24 - RETIREMENT
Section 1. The Village of Springville agrees to provide benefits in accordance with the
provisions of Sections 751, 41j and applicable death benefits under the New York State
Retirement and Social Security Law, which are in effect at the time of the employee's
retirement.
ARTICLE 25 -BULLETIN BOARDS
Section 1. Management shall provide space for bulletin boards in mutually acceptable
locations to be used by the Union for posting notices of interest to its members.
ARTICLE 26 -NO DISCRIMINATION.
Section 1. It is the policy of the Village and the Union that the provisions of this
Agreement be applied to all employees covered by this Agreement without discrimination
based on race, color, religion, age, sex, national origin, handicap or marital status. Any
claims of violation of this policy or claims of sexual harassment may be taken up as a
grievance.
ARTICLE 27 - SEVERABILITY
Section 1. In the event that any provision of this Agreement between the parties shall be
held by opE~rationof law, or by a court or administrative agency of competent and final
jurisdiction to be invalid or unenforceable, the remainder of the provisions of such
agreement shall not be affected thereby but shall be continued in full force and effect. It is
further agrE~ed that in the event any provision is finally declared to be invalid or
unenforceable, the parties shall meet within thirty (30) days or written notice by either party
to the other to negotiate conceming the modification or revision of such clause or clauses.
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ARTICLE 28 -SAFETY AND HEALTH
Section 1. A Safety Committee shall be established consisting of one (1) member of the
Village Negotiating Committee and the Business Representative of the Union. Any matter
for consideration and/or investigation by this Committee will be presented in writing and
signed by tile employee making the report, to the Village Administratoror the authorized
representative of the VillageAdministrator, who shall type and distributesame to the Safety
Committee l11emberswithintwenty-four (24) hours of receipt of same. It is understood and
agreed that the nameofthe individualmaking the report shall be confidential. .
Section 2. The Villagewillpay to an em ployee the difference between a regular driver's
license and a CDLlicense for those employees required to have CDL license in the
performancE~of their duties for the Village.
ARTICLE29 -TERMINATION AND MODIFICATION
Section 1. This Agreement shall take effect June 1, 2000, and remain in effect until May
31,2003
Section 2. Wages for the period June 1, 2000 through May 31, 2001, are listed in
Appendix A; June 1, 2001 through May 31, 2002, are listed in AppendixB; and June 1,
2002 through May 31, 2003, are listed in Appendix C of this Agreement. Allprovisions of
this Agreem«~ntshall remain inforce and effect without modificationuntilMay31, 2003.
Section 3. The Union and Village agree to mutually exchange contract proposals and
begin negotiations on dates mutually acceptable to both parties.
ARTICLE 30- LEGISLATIVE APPROVAL
Section 1. It is agreed by and between the parties that any provisionof this Agreement
requiring legislative actionto permit its implementation by amendment of law or by providing
the additional funds therefore, shall not become effective until the appropriate legislativ~
body has giv1enapproval.
ARTICLE31 - EMBODIMENT OF AGREEMENT
Section 1. This document constitutes the sale and complete agreement between the
parties, and embodies all the terms and conditions goveming the employment of
em ployees in the unit. The parties acknowledge that they had the opportunity to present
and discuss proposals on any subject, which is (or may be) subject to collective bargaining.
Any prior cOlllmitmentor agreement between the Employer and Union or any individual
employee covered by this Agreement is hereby superseded with the condition that the
Employer shall not as a result of the execution of this Agreement reduce or eliminate wages
or benefits of the employees covered prior to the negotiating of this Agreement.
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ARTICLE 32 -EFFECTIVE DATE
Section 1. The provisions of this Agreement shall take effect June 1. 2000.
SERVICE EMPLOYEES INTERNATIONAL
UNION, lC)CAl200UNITED
fJ~ LL£
.
.?Vv]"L~ ~
VILLAGE OF SPRINGVillE
By:'~
_,A
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APPENDIX A
Wage - June 1, 2000
(3.5°,10)
Name Title Hourly Wage
Streets:
Blakely Heavy Equipment Operator A $15.97
* Gentner Equip. Maint./Heavy Equip. Operator B $15.50
Grigsby Leadman/Heavy Equip. Operator A $18.54
** Kittle Machanic/Heavy Equip. Operator A $18.20
" Reynolds Driver, Light Equipment $15.31
*** Wulff Heavy Equipment Operator B $15.50
**** Vacant Driver, Light Equipment $
Water:
Domes Laborer $15.31
King, D. Leadman/Water Treatment Plant Operator $18.54
Rupp Laborer $15.31
Sullivan Maintenance Equipment Operator $15.97
Sewer:
Proctor Leadman/Sewer Treatment Plant Operator $18.54
Zifra Sewer Treatment Plant Operator $16.42
Electric:
Dallas Lineman A $17.13
Fagnan Lineman A $17.13
Girst Lineman B/Meter Technician $16.68
Golabek Lineman A $17.13
McCarty Leadman/Lineman A $18.54
Reding Lineman A $17.13
***** Noeson Lineman A $17.13
*****,," King, T. Lineman B/Apprentice $15.68
.. .'i#' :).
Reflects probationary rate for newly created position June 2001.
Retired May 14,2001; Job title & position eliminated.
Gentner moved from this position to newly created position of Equipment
Maint./Heavy Equip, Operator B in June 2001.
**** Wulff movedfromthis positionto Heavy Equip,OperatorB inJune2001.
***** Terrninated September 2000.
****** Increase is effective after completion of probationary period in August 2001 and is
based on step increases for Lineman B apprentice.
*
**
***
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APPENDIX B
Wage - June 1, 2001
(3.5% )
Name Title Hourly Wage
Streets:
Blakely Heavy Equipment Operator A $16.53
Gentner Equip. Maint./Heavy Equip. Operator A $16.04
Grigsby Leadman/Heavy Equip. Operator A $19.19
Reynolds Driver, Light Equipment $15.85
Wulff Heavy Equipment Op~rator B $16.04
Vacant Driver, Light Equipment $
Water:
Domes Laborer $15.85
King, D. Leadman/Water Treatment Plant Operator $19.19
Rupp Laborer $15.85
Sullivan Maintenance Equipment Operator $16.53
Sewer:
Proctor Leadman/Sewer Treatment Plant Operator $19.19
Zifra Sewer Treatment Plant Operator $16.99
,. Electric:,
Dallas Lineman A .25~ $17.99
,Fagnan Lineman A .25~ $17.99
Girst Lineman B/Meter Technician .25~ $17.52
Golabek Lineman A .25~ $17.99
McCarty Leadman/Lineman A .25~ $19.45
Reding Lineman A .25~ $17.99
Vacant Lineman A $
King, T. Lineman B/Apprentice $16.52
~ ,1i( ;"
,
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Streets:
Blakely Heavy Equipment Operator A $17.11
Gentner Equip. Maint./Heavy Equip. Operator B ($1.03*) $17.68
Grigsby Leadman/Heavy Equip. Operator A $19.86
Reynolds Driver, Light Equipment $16.41
Wulff Heavy Equipment Operator B $16.62
Vacant Driver, Light Equipment $
Water:
Domes Laborer $16.41
King, D. LeadmanlWater Treatment Plant Operator $19.86
Rupp Laborer $16.41
Sullivan Maintenance Equipment Operator $17.11
Sewer:
Proctor Leadman/Sewer Treatment Plant Operator $19.86
Zifra Sewer Treatment Plant Operator $17.58
Electric:
Dallas Lineman A .25~ $18.88
Fagnan Lineman A .25~ $18.88
Girst Lineman B/Meter Technician .25~ $18.39
Golabek Lineman A .25~ $18.88
McCarty Leadman/Lineman A .25~ $20.39
Reding Lineman A .25~ $18.88
Vacant Lineman A $
King, T. Lineman B/Apprentice $17.64
"'.:'t"
APPENDIX C
Wage - June 1, 2002
(3.5% )
Name Title Hourly Wage
*$1.03 Adjustment for Genter
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